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ABSTRAK
PENGARUH DISIPLIN KERJA, BUDAYA KERJA, DAN PENGAWASAN
TERHADAP SEMANGAT KERJA KARYAWAN PT. TRICONVILEE
INDONESIA
FERRY ANGGI SAPUTRA
NIM. 2013-11-208
Dosen Pembimbing I
II
:
:
Drs. H. M. Masruri, MM
Fitri Nugraheni, SE, MM
Penelitian ini bertujuan untuk menguji pengaruh Disiplin kerja, Budaya
kerja, dan Pengawasan terhadap Semangat kerja di PT. Triconville Indonesia secara
parsial dan secara berganda. Pengumpulan datanya dengan kuesioner, dengan
memberi kode untuk setiap jawaban, untuk memperoleh data yang bersifat kuantitatif,
sehingga dapat diproses analisis regresi. Populasi adalah pegawai PT. Triconville
Indonesia sejumlah 129 orang. Sampel penelitian sebanyak 54 orang. Analisis data
yang digunakan adalah analisis uji t, uji F0, dan koefisien determinasi. Berdasarkan
hasil analisis data mengenai pengaruh disiplin kerja, budaya kerja, pengawasan
terhadap semangat kerja karyawan, maka dapat diambil kesimpulan ada pengaruh
positif dan signifikan disiplin kerja terhadap semangat kerja di PT. Triconville
Indonesia, dengan nilai Sig. 0,000 < 0,05. Ada pengaruh positif dan signifikan
budaya kerja terhadap Semangat kerja di PT. Triconville Indonesia, dengan nilai Sig.
0,000 < 0,05. Ada pengaruh positif dan signifikan pengawasan terhadap Semangat
kerja di PT. Triconville Indonesia, dengan nilai Sig. 0,021 < 0,05. Ada pengaruh
positif dan signifikan disiplin kerja, budaya kerja, dan pengawasan terhadap
Semangat kerja di PT. Triconville Indonesia secara berganda, dengan nilai Sig. 0,000
< 0,05.
Kata Kunci :   Disiplin kerja, budaya kerja, pengawasan, dan semangat kerja.
vi
7
ABSTRACT
THE INFLUENCE OF THE WORKING DISCIPLINE, WORK CULTURE,
AND EMPLOYEE MORALE AGAINST THE SUPERVISION
OF PT. TRICONVILEE INDONESIA
FERRY ANGGI SAPUTRA
NIM. 2013-11-208
Advisor     I.   Drs. H. M. Masruri, MM
II.   Fitri Nugraheni, SE, MM
This research aims to test the influence of the working Discipline, work
culture, and surveillance against the spirit of working in pt. Triconville Indonesia
either in partial and in multiple. The collection of data by questionnaire, by giving
the code for any answers, to obtain data that are quantitative, so it can be processed
in regression analysis. The population was employees of PT. Triconville Indonesia a
number of 129 people. Sample research as many as 54 people. Data analysis is the
analysis of t-test, test, and the determination of the coefficients F. Based on the
results of data analysis about the influence of the working discipline, work culture,
employee morale against surveillance, then it can be taken the conclusion there is a
significant and positive influence on the discipline of work against the workforce in
pt. Indonesia Triconville, with Sig. 0.000 < 0.05. There is a significant and positive
influence on the culture of work against the workforce in pt. Indonesia Triconville,
with Sig. 0.000 < 0.05. There is a significant and positive influence on the
supervision against morale in PT. Indonesia Triconville, with Sig. 0.021 < 0.05.
There is a significant and positive influence on the discipline of work, work culture,
and surveillance against the spirit of working in pt. Triconville Indonesia are double,
with a value of Sig. 0.000 < 0.05.
Key words :   Discipline, supervision, work culture and morale.
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